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Benefits Overview

During open enrollment, all eligible employees have the opportunity to make changes to the following
benefits:

A Medical Plan Elections A Voluntary Life and AD&D Insurance
A Dental Benefits A 401(k) Employee Contributions
A Vision Benefits A Aflac

A Health Savings Account

To make changes or enroll in benefits during open enrollment please contact Human Resources for the
appropriate forms.

Eligibility
You are eligible to participate in the employer benefit programs if you are a full-time employee,

working at least 30 hours per week and meet the waiting period criteria established by Yellowstone
Boys & Girls Ranch.

Qualifying Events

The benefit elections you make now will be in effect until June 30, 2024. IRS regulations do not
allow changes to your benefit elections outside of your initial eligibility or open enrollment unless
you experience a qualifying event such as:

A Marriage A Adoption or Placement for Adoption
A Divorce A Court Ordered Dependent Coverage
A Birth of a Child A loss of Coverage

If your notification of a qualifying event is received after 31 days of the event, then you are not able
to make changes to your coverage until Yellowstone Boys & Girls Ranch’s next open enrollment
period.

Please take time during this open enrollment period to review your current enrollment elections.
Please contact Human Resources for any questions regarding open enrollment.

Managing Your Costs

PacificSource Network Providers

SmartHealth network providers have agreed to discount their services to be a part of the network. By
utilizing a SmartHealth provider you are automatically getting that discount. The discount varies by
service but can be significant!

Urgent Care vs. Emergency Room

For minor non-life threatening situations using Urgent Care facilities versus an emergency room may
save you money. Urgent Care facilities often take walk-ins and some have evening and weekend hours.
Urgent Care facilities can be used for wounds/cuts, broken/fractured bones, ear/eye infections, flu and
cold symptoms, efc. If it has “emergency” or “ER” in the name you will be charged for an emergency
room visit and not an urgent care visit.

Generic vs. Brand Prescription Drugs

It your doctor prescribes a medication, ask if there is a generic equivalent for you to take. Generic
equivalent drugs are required fo have the same active ingredient(s), strength and dosage of the brand
name product, and can save you a significant amount of money depending on the prescription. If a
generic is not available, ask your doctor if there are different drugs you can take that would be more
cost effective.

Preventive Care

Your employer sponsored health plan covers age appropriate preventive services at 100% with the
deductible waived if you are using an in-network provider. For a complete list of eligible preventive
benefits, visit: www.healthcare.gov/coverage/preventive-care-benefits/




Medical Benefit Overview
Administered by: PacificSource

Benefit Description i aoul

P In-Network Coverage In-Network Coverage
Pre-Tax Savings Option Flex HSA
Deductible $1,000 Individual $5,000 Individual
(calendar year) $2,000 Family $10,000 Family
Coinsurance 80/20% 100%

Out-of-Pocket Maximum
(includes deductible)

$3,000 Individual
$6,000 Family

$5,000 Individual
$10,000 Family

Office Visit

Urgent Care

Deductible +
Coinsurance

Emergency Room

Deductible +
Coinsurance

Adult & Well Child Preventive Care

Covered 100%; deductible waived

Prescription Drug Benefits

Generic

Covered 100% after
medical deductible is met

Covered 100% after
medical deductible is met

Preferred Brand,
Non-Preferred Brand,
Specialty, Mail Order

Deductible +

Coinsurance

Deductible +

Coinsurance

» To locate a Network Provider, visit www.PacificSource.com and click on Find a Doctor. Or call (877) 590-1596 to

speak with a Customer Service Representative.

Medical Premiums - Traditional

Employer Paid Employee Paid Employee Paid
Per Month Per Month Per Pay Period
Employee Only $685.22 $139.74 $64.50
Employee + Spouse $1,228.95 $418.62 $193.21
Employee + Child(ren) $1,044.87 $355.91 $164.27
Employee + Family $1,771.14 $603.31 $278.45
Medical Premiums - HDHP
Employer Paid Employee Paid Employee Paid
Per Month Per Month Per Pay Period
Employee Only $680.56 $62.97 $29.06
Employee + Spouse $1,233.19 $251.49 $116.07
Employee + Child(ren) $1,048.51 $213.83 $98.69
Employee + Family $1,777.18 $362.42 $167.27




InTouch lets you manage your
benefits

MyPacificSource puts InTouch in your pocket

Our smartphone app makes it easy to find in-network doctors
and hospitals wherever you are. Search for primary care doctors,
specialists, alternative care providers, and more.

You can also:

¢ View your digital member ID card

e Call our 24-hour NurselLine

e See if you've met your deductible and out-of-pocket max
¢ Find out which services are covered

¢ \/iew your Explanation of Benefits statements

First create your InTouch account, then download the app and log in.

Scan this code with your phone's
camera and create your account.
Scroll down the page for links to
download the MyPacificSource app.

PacificSource

HEALTH PLANS




Flexible Spending Account Benefit Overview
Administered by: EBMS

Enrollment in the Flexible Spending Account plan is an annual event that typically occurs in May during
open enrollment. FSA Elections made will take effect July 1st. Participating in an FSA is an excellent way
of reducing your medical and dependent care costs by electing to pay these expenses in pre-tax dollars.
If you elect to participate in the medical plan, and have a health savings account (HSA), you will not be
eligible for medical flexible spending account.

All employees are eligible to participate in the daycare flex plan.

Note: for 2023, the maximum for the medical flex is $3,050. The maximum for the dependent care is
$5,000, or $2,500 if married and filing separate tax returns (subject to change annually).

Health Savings Account (HSA)
Administered by: HealthEquity

A Health Savings Account (HSA) is an account funded to help you save for future medical expenses.
Unused HSA funds roll over from year to year and remain with the employee if they leave employment.
There are certain advantages to putting money into these accounts, including favorable tax treatment.
Any adult can have an HSA if you:

v Avre not enrolled in Medicare.

v Have coverage under an HSA-qualified, high-deductible health plan (HDHP).

v Cannot be claimed as a dependent on someone else’s tax return.

v Have no other first-dollar medical coverage. Other types of insurance, such as specific injury or

accident, disability, dental care, vision care, or long-term care, are permitted.

Contribution Limits

2023

Employee Only $3,850
Employee + 1 or more $7,750
Age 55+ Catch-Up Contribution $1,000

401(k) Benefit Overview

Planning and saving well are keys to living well when you reach retirement. Yellowstone Boys and Girls
Ranch offers employees the opportunity to invest in their future through a 401 (k) Retirement Plan through
Empower.

* To become a Plan Participant, you must complete one year of service, work a minimum of 1,000
hours and be over the age of 21.

* Participants will enter the plan on July Tst, October Tst, and January 1st or April 1st, whichever
coincides with or next follows the eligibility date.

*  Auto-Enrollment will apply for those who become eligible for the plan on or after this date. Those
who are automatically enrolled will contribute at a pre-tax election of 2%. EMPLOYEES MUST OPT
OUT TO AVOID AUTO-ENROLLMENT.

*  Once you are a Plan Participant, your 401 (k) Contributions will be made through payroll deductions.
Employee may elect to defer either pre-tax or Roth (post-tax) contributions.

* Employee contributions are automatically 100% vested. Company contribution amounts are
discretionary; however YBGR is committed to an employer match of 25% of what you contribute on
the first 6% of your compensation (1.5% of compensation total possible match) on a quarterly basis.
No matching contribution that YBGR chooses will exceed 6% of a participant’s compensation.

* Participants may defer up to 100% of compensation up to applicable ERISA guidelines or $22,500
($30,000 for those age 50 or over).

* At completion of two years” employment, participants vest at 20% per year in YBGR’s contributions
to the employee’s 401 (k) account, becoming 100% vested after 6 years of employment.




Voluntary Dental Benefit Overview
Insured by: Principal

Benefit Description In-Network Coverage
Deductible $50 Individual
(calendar year) $150 Family
Maximum Annual Benefit $2,500
Threshold: $1,000
Rollover Benefit Rollover Amount: $500
Maximum Accumulation: $2,000

Preventive 100%; deductible waived
Basic 80%
Major 50%

Lifetime Maximum $2,000
Orthodontia Deductible Included in annual deductible

Coinsurance 50%

The dental plan allows for a portion of unused dollars to roll over to next year’s maximum benefit amount. To
qualify, a member must have had a dental service performed within the calendar year and use less than the
maximum threshold. If qualification is met, 50% of the threshold will be carried over to the next year’s maximum
benefit. Individuals with fourth quarter effectives will start qualifying for rollover at the beginning of the next
calendar year. A member can accumulate no more than four times the carry over amount. The entire accumulation
amount will be forfeited if no dental service is submitted within a calendar year.

Voluntary Dental Premiums

Employee Paid Per Pay Period = Employee Paid Per Month

Employee Only $15.51 $33.60
Employee + Spouse $31.01 $67.19
Employee + Child(ren) $41.40 $89.69
Employee + Family $60.01 $130.02




Voluntary Vision Benefit Overview

Benefit Description

Insured by: Principal | Network: VSP

In-Network Coverage

Frequency of Service

Exam $10 co-pay 12 months
Lenses
(single, bifocal, trifocal, lenticular) $25 co-pay 12 months
Retail Frame Allowance $200 allowance + 20% off balance 24 months
Up to $60 co-pay for standard &
Elective premium elective contact lens exams
c (fitting & evaluation) 12 months
ontacts $200 allowance for elective contacts (in lieu of glasses)
Medically Necessary $25 co-pay

Voluntary Vision Premiums

Employee Paid Per Pay Period =~ Employee Paid Per Month

Employee Only $3.47 $7.51

Employee + Spouse $7.04 $15.24
Employee + Child(ren) $7.40 $16.02
Employee + Family $11.74 $25.43




Group Life and AD&D Benefit Overview

Insured by: Lincoln Financial Group

As a full-time employee of Yellowstone Boys and Girls Ranch, you are automatically enrolled in the
employer-paid Life and AD&D insurance benefit as follows:

Benefit Description Coverage
Life Benefit $50,000
AD&D Benefit $50,000

Age 70: 35%

Age Reduction Age 75: additional 15%

Voluntary Life and AD&D Benefit Overview

Insured by: Lincoln Financial Group

Employees have the option to purchase additional Life and AD&D insurance for themselves and their
family as follows:

Benefit Description Employee Dependent
Birth to 6 months:
. . 5X annual salary, 2.5X of employee $1,000
Vol. Life Benefit election,
up to $500,000 up fo $250,000 6 months to 26 years:
’ $10,000
Birth to 6 months:
2.5X of employee
Vol. AD&D Benefit 5X annual salary, election, $1,000
up to $500,000 6 months to 26 years:
up to $250,000 $10.000

Voluntary Accidential Death and Dismemberment benefit must be elected by the employee. It is NOT
automatically applied when the employee elects voluntary life coverage.

ICoverc:ge Minimum & $10,000 $5,000 $1,000

ncrements

Guarantee Issue* $150,000 $30,000
Coverage guaranteed
when child(ren) benefit

elected
. Age 70: 35%
Age Reduction Age 75: additional 15%

Employee must elect additional voluntary life coverage in order for spouse and dependents to be
eligible for coverage.

*Guarantee Issue is only available for newly eligible employees and spouses. Current eligible employees and
spouses can increase their benefit by 2 increments on a guaranteed acceptance basis during future annual open
enrollment periods.
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Short Term Disability Benefit Overview
Insured by: Lincoln Financial Group

Benefit 60% of salary to maximum of $1,200 per week
Elimination Period 7 days
Maximum Payment Period 12 weeks

Long Term Disability Benefit Overview
Insured by: Lincoln Financial Group

Benefit Description Coverage

Monthly Benefit Percentage 66%3% of monthly salary

Class 1: $11,500
Class 2: $5,000

Elimination Period 90 days

Maximum Monthly Benefit

Benefit Duration Social Security Normal Retirement Age

Pays an additional benefit (10% to $5,000) if employee has a

Progressive Income Benefit loss of 2 Activities of Daily Living or Cognitive Function

Employee Assistance Program
Insured by: Lincoln Financial Group - ComPsych

All employees and dependents get access to the Employee Assistance Program through Lincoln. This
includes those employees and dependents not eligible for benefits. 4 face-to-face visits are available
under this benefit per person, per issue, per year. You can access 24/7 assistance via online or with a
toll-free call for family matters, legal information and guidance with financial matters.

Insured by: Reliant Behavioral Health

The Employee Assistance Program (EAP) offers help for life’s challenges, large or small. The EAP will help
you find solutions for lifestyle challenges such as work, relationships, healthy living, identity theft, and
many more challenges. Employees have access o six face-to-face counseling sessions per employee or
household member, per issue, at no cost to the employee. These appointments are completely confidential
and can be scheduled directly through Reliant Behavioral Health.




Additional Benefits
PTO (Paid Time Off)

Yellowstone Boys and Girls Ranch believes that its employees are the key to what makes a great company.
Although work makes up a large portion of an employee's life, we believe that a balance between work
and nonwork activities is essential to maintain quality performance and a positive work atmosphere.
To support this philosophy, YBGR has designed a paid time off (PTO) plan that incorporates vacation,
personal and sick leave into one program.

Full-time employees accrue paid time off as follows:

PTO Accrual PTO Ceiling Accrual per Hours Worked (paid)
Hire 24 hours One-Time Bonus 24 hours

3 months 112 hours 0539

1st Anniversary 132 hours 0635

3rd Anniversary 176 hours .0847

5th Anniversary 228 hours 1097

10th Anniversary 240 hours 1154

15th Anniversary 260 hours .1250

20th Anniversary 268 hours .1289

Tuition Reimbursement

Yellowstone Boys and Girls Ranch Foundation has established a scholarship endowment fund to provide
YBGR employees the opportunity to develop personally and professionally and to further their education
and/or training while employed within the agency. To find out more including eligibility criteria speak
with human resources or your supervisor.

Cell Phone Discounts

YBGR employees are eligible for discounts on their personal phone services at the following: Verizon
and AT&T.

Activities Center (Billings Campus)

Free access to our onsite recreation center, including a full-court indoor gymnasium, a heated indoor
swimming pool, cardio, weightlifting equipment, and even a bowling alley.

Outdoor recreational equipment (cross-country skis, snowshoes, canoes, and camping equipment) is
available to be checked out by staft members.
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Nationwide®

My Pet Protection®
PLAN SUMMARY
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Adding Nationwide pet insurance to your voluntary benefits package offers valuable support to
pet-owning employees—which improves workplace attraction, retention and engagement.

My Pet Protection coverage highlights

My Pet Protection is available in two reimbursement options (50% and 70%) so employees can find
coverage that fits their budget. All plans have a $250 annual deductible and $7,500 annual benefit.

Coverage include':
+ Accidents
¢+ llInesses
* Hereditary and congenital conditions
« Cancer
* Behavioral treatments
* Rx therapeutic diets and supplements
* And more

What makes My Pet Protection different?

My Pet Protection is available only through your voluntary
benefits package, which includes preferred pricing and is
guaranteed issuance. It also includes additional benefits like
lost pet advertising, emergency boarding and more.

It's no surprise that My Pet Protection is the most paw-pular
coverage plan from America’s #1 pet insurer.

Nationwide offers more than great coverage

My Pet Protection includes these additional
benefits for cats and dogs:

Lost pet advertising and reward expense
Emergency boarding

Loss due to theft

Mortality benefit

Did you know? nationwide is
the first provider with coverage plans for
birds and exotic pets.

helpline

« 24/7 access to veterinary experts .
+ Available via phone, chat and email

* Unlimited help for everything from general pet
questions to identifying urgent care needs
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Nationwide
PetRxExpress

Save time and money by filling pet
prescriptions at participating in-store retail
pharmacies across the U.S.

Rx claims submitted directly to Nationwide
More than 4,700 pharmacy locations

Learn more today at PetsVoluntaryBenefits.com ¢ 855-874-4944

Nationwide’




Contact Information

@ PacificSource
ope Medical (877) 590-1596
PaCIfICSOUYce www.PacificSource.com

HEALTH PLANS

. . - Voluntarv Dental Principal
O Princi pal uniary Zenia (800) 986-3343
Voluntary Vision www.Principal.com
VSP
V S Vision Network (800) 877-7195
A www.VSP.com

Vision care for life

Long Term Disability

n LmCO]n Short Term Disability Lincc()slglz)gi)n:;;i;;gsroup
Financial Groupe Life and AD&D www.LFG.com
Voluntary Life

0 ComPsych
COMPSYCH 6 G5 4624
— The GuidanceResources Company® — Employee Assistance www.GuidanceResources.com
Program

Reliant Behavioral Health

& uprisehealth (866) 750-1327

www.MyRBH.com

Health Equrty"’ Health Savings Account (822?22?22{70
Building Health Savings* (HSA) www.HealthEquity.com
e "
N = Flexible Spending EBMS
ebm S " (866) 777-3575
Account (FSA) www.EBMS.com
Nationwide
Nationwide’ Voluntary Pet Insurance (855) 874-4944
www.PetsVoluntaryBenefits.com
. Yellowstone Boys & Girls Ranch
Mowsfone =N Tami Keehn
\1 sors mamswmicn 8 Human Resources (406) 655-2123
' TKeehn@YBGR.org
JF PayneWest Insurance
. Meagan Schiffer
Payn eWESt g e:'e f“t Client Manager
INSURANCE onfac (406) 238-1982

MSchiffer@PayneWest.com

A Marsh & McLennan Agency LLC company

This information is a summary of benefits and does not supersede the carrier-provided summary of benefits.
Benefits and general provisions described herein are subject to the terms of the Summary Plan Description or Group Contract.




